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EXHIBIT A 



  

NOTICE OF SETTLEMENT OF COLLECTIVE ACTION LAWSUIT  
 
 
[NAME] 
[ADDRESS] 
[CITY, STATE ZIP] 
 
 

Circuit Court of the Seventeenth Judicial Circuit in and for Broward County, Florida 
 
If you worked for Merrill Lynch as a Financial Solutions 
Advisor Stage I - Registration Candidate (Job Code BQ058), 
a Financial Solutions Advisors Stage I (Job Code BQ223), an 
ADRP Trainee (Job Code BQ249), and/or an ADRP Financial 
Solutions Advisor (Job Code BQ250) you may be entitled to a 
payment from the settlement of a collective action lawsuit if 
you complete and return the enclosed form.   

 
A state court authorized this notice.  This is not a solicitation from a lawyer.  

 
• This notice pertains to any Merrill Lynch, Pierce, Fenner & Smith, Inc. and Bank of America 

Corp. (together, “Merrill Lynch”) employee who worked as (i) a Financial Solutions Advisor 
Stage I - Registration Candidate (Job Code BQ058) or an ADRP Trainee (Job Code BQ249) 
(collectively, “Trainees”), (ii) an ADRP Financial Solutions Advisor (Job Code BQ250) 
(collectively, “ADRP FSAs”), and/or (iii) a Financial Solutions Advisors Stage I (Job Codes 
BQ223) (collectively, “FSA Is”), at any time between XXXX through XXXX anywhere in the 
United States (the “FLSA Covered Period”).   
 

• A former Merrill Lynch employee known as the “Plaintiff” has sued Merrill Lynch in a lawsuit 
filed as a collective action under the Fair Labor Standards Act (“FLSA”) in the Circuit Court 
of the Seventeenth Judicial Circuit in and for Broward County, Florida.  The lawsuit is known 
as Grosch v. Merrill Lynch, Pierce, Fenner & Smith, Inc., et al., Case No. XXXXX.  The 
lawsuit alleges that Merrill Lynch, referred to as the “Defendant,” failed to pay Plaintiff and 
other Trainees, ADRP FSAs, and FSA Is, properly for all overtime hours they worked.  As to 
Trainees and ADRP FSAs, Plaintiff alleges that they were required to work off the clock and 
not permitted to record all hours worked, including, as to Trainees, time spent studying for 
required FINRA licensing exams after regular work hours.  As to FSA Is, Plaintiff alleges that 
Merrill Lynch improperly classified them as salary exempt (i.e., overtime wage ineligible and 
as a result failed to pay them overtime wages for all hours worked over 40 per week.  

 
• Merrill Lynch denies the allegations in the lawsuit, and maintains that it at all times properly 

compensated its Trainees, ADRP FSAs, and FSA Is.  The parties have entered into the 
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settlement solely with the intention to avoid further disputes and litigation with the attendant 
inconvenience and expense.  The Court has not made any ruling on the merits of the Plaintiff’s 
claims, and no party has prevailed in this action. 

 
• Under the allocation formula created by the settlement, you are estimated to receive 

approximately $__________, subject to deductions for applicable taxes.  This amount is based 
on the number of weeks you worked for Merrill Lynch as a Trainee, ADRP FSA, and/or FSA 
I, during the time period covered by this settlement, according to Merrill Lynch’s records.  The 
final amount to which you may be entitled may be higher or lower than the estimated amount. 

• You may participate in the settlement notwithstanding Merrill Lynch’s Arbitration Policy and 
that Policy’s requirement that employees bound by that Policy arbitrate their Covered Claims, 
as defined under the Policy.  Your participation in the settlement and lawsuit does not impact 
the enforceability of the Arbitration Policy, and Merrill Lynch does not waive any procedural 
or substantive right to enforce the Arbitration Policy or any other applicable arbitration 
agreement, in any other action or circumstances.   

Your legal rights may be affected, and you have a choice to make now:  

 
YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT: 

RETURN THE 
CONSENT 

FORM 

By timely returning a properly fully completed Consent to Join and Release 
Form, you agree to participate in the settlement, receive a monetary settlement 
payment, and release your claims. 

DO NOT 
RETURN THE 

CONSENT 
FORM 

 
If you do not wish to participate in, or be bound by, the settlement, you should 
not return the Consent to Join and Release Form.  If you do not timely return a 
fully completed and signed Consent to Join and Release Form, you will not 
receive a monetary settlement payment. 
 

 
• These rights and options – and the deadlines to exercise them – are explained in this notice. 
 

BASIC INFORMATION 
 

1. What is a collective action? 

In a “Collective Action,” one or more people called “Named Plaintiff(s)” sue on behalf of people 
who have similar claims.  The other Trainees, ADRP FSAs, and FSA Is who have similar claims 
who opt into the Collective Action will become “Collective Members.”  You may opt into the 
Collective Action and participate in the settlement of the lawsuit by fully completing, signing, and 
returning the enclosed Consent to Join and Release Form.    
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BENEFITS – WHAT YOU GET 

2.  What does the settlement provide? 
 
Merrill Lynch has agreed to pay up to $4,900,000.00 into a fund to pay Collective Members’ 
settlement payments, Court-approved attorneys’ fees and costs of $_________, Court-approved 
General Release Payments totaling $_________ to the Plaintiff and two other General Release 
Payment Recipients in recognition of their service to the Collective and in exchange for a general 
release of their individual claims, payroll and other applicable taxes (except for the employer’s 
share of payroll taxes), and the Settlement Claims Administrator’s fees and costs.   
 
After deducting the Court-approved attorneys’ fees and costs, Court-approved General Release 
Payments, payroll and other applicable taxes (except for the employer’s share of payroll taxes), 
and the Settlement Claims Administrator’s fees and costs, the remaining amount will be divided 
among current and former Trainees, ADRP FSAs, and FSA Is who are covered by the settlement, 
based on the number of weeks they worked in the covered position during the periods covered by 
the settlement.  Settlement checks which are not cashed within 120 days of issuance will be 
null and void. 
 
3.  How much will my payment be and how was it calculated? 
 
Based on the formula that has been approved by the Court, in exchange for you fully completing 
and signing and timely returning your Consent to Join and Release Form, you are estimated to 
receive approximately $_____, half of which is subject to deductions for applicable taxes and 
withholdings like any other paycheck (and for which you will receive a W-2) and half of which 
will be treated as non-wage compensation (and reported as necessary on an IRS Form 1099).  The 
final amount to which you may be entitled may be higher or lower than the estimated amount.   
 
The settlement allocation formula takes into account the number of unreleased weeks you worked 
as a Trainee, ADRP FSA, and/or FSA I during the period covered by the settlement according to 
Merrill Lynch’s records.  The Settlement Agreement contains the exact allocation formula.  You 
may obtain a copy of the Settlement Agreement by following the instructions in Paragraph 9, 
below. 

HOW YOU GET A PAYMENT 

4.  How can I get my payment? 

To get your payment, you must fully complete and sign the enclosed Consent to Join and Release 
Form and mail it in the enclosed envelope to the Settlement Claims Administrator postmarked no 
later than [date 60 days from mailing of Notice].  You may also e-mail or fax the Consent to Join 
and Release Form to the Settlement Claims Administrator, or submit it electronically online at 
www.______.com, so that it is received no later than [date 60 days from mailing of Notice].  The 
Settlement Claims Administrator’s complete contact information is:  
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Trainee-ADRP FSA-FSA I Settlement Claims Administrator 
[address] 

[city state zip] 
Phone: (___) ___-____ 

Facsimile (___) ___-____ 
E-mail: _________ 

Website: ____________ 

If you return a properly fully completed and signed Consent to Join and Release Form to the 
Settlement Claims Administrator by the deadline, you will be sent a settlement check after all 
appeals (if any) have been exhausted. 

5.  When will I get my payment? 

You will be sent a check within approximately five months of submitting your Consent to Join and 
Release Form.  Please be patient. 

6.  What am I giving up to get a payment and join the Collective? 

You will not become a member of the Collective Action and be able to participate in the settlement 
unless you return a fully completed and signed Consent to Join and Release Form by the deadline.  
Once you become part of the Collective Action, you cannot sue, continue to sue, or be a party in 
any other lawsuit against Merrill Lynch about any of the claims at issue in this case or any other 
federal, state and/or local wage and hour claims.  Specifically, by timely returning a fully 
completed and signed Consent to Join and Release Form, you will release Merrill Lynch, Bank of 
America Corporation, all of their subsidiaries, related companies, successors, and plans, and all of 
their current, former and future officers, directors, employees, assigns, agents, plans and plan 
trustees, independent contractors, shareholders, attorneys and representatives, jointly and 
individually (collectively the “Released Parties”) from any and all federal, state and local wage 
and hour claims of any type (including claims arising out of or derivative of such claims) that 
accrued at any time during your employment with Merrill Lynch or Released Parties as a Trainee, 
ADRP FSA, and/or FSA I during the FLSA Covered Period.  These Released Claims include, but 
are not limited to, all state and federal claims for unpaid overtime wages, minimum wages, and/or 
other wages, interest, liquidated damages, attorneys’ fees, costs, and expenses.  To the extent there 
are any statutory protections against any type of release, including without limitation under Section 
1542 of the California Civil Code,1 then you shall be deemed to have waived any such protection 
to the fullest extent permitted by applicable law. It also means that all of the Court’s orders will 
apply to you and legally bind you. 

THE LAWYERS REPRESENTING YOU 

7.  Do I have a lawyer in this case? 

 
1 California Civil Code Section 1542 provides: “A general release does not extend to claims that the creditor or 
releasing party does not know or suspect to exist in his or her favor at the time of executing the release and that, if 
known by him or her, would have materially affected his or her settlement with the debtor or released party.” 
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The Court has decided that the lawyers at the law firm of the Shavitz Law Group, P.A. are qualified 
to represent you and all Collective Action Members.  These lawyers are called “Plaintiff’s 
Counsel.”  You will not be charged for these lawyers.  You can find more information about 
Plaintiff’s Counsel at: www.shavitzlaw.com.   

Otherwise, if you have any questions, you may contact Plaintiff’s Counsel at: 

Gregg I. Shavitz 
Paolo Meireles 
Shavitz Law Group, P.A. 
622 Banyan Trail, Suite 200 
Boca Raton, FL 33431 
Telephone:  (561) 447-8888 
SLG@shavitzlaw.com 
 

You do not need to retain your own attorney in order to participate in the settlement.  However, if 
you want to be represented by your own lawyer, you may hire one at your own expense. 

8.  How will the lawyers be paid? 
 
The Court has approved payment of $____________ for attorneys’ fees for Plaintiff’s Counsel.  
These fees will compensate Plaintiff’s Counsel for investigating the facts, litigating the case, and 
negotiating the settlement.  The Court also has approved reimbursement to Plaintiff’s Counsel of 
$____________ for their out-of-pocket costs.     
 

GETTING MORE INFORMATION 
 
9.  Are there more details about the settlement? 

 
This notice summarizes the proposed settlement.  More details are in a Settlement Agreement.  If 
there is any discrepancy between this notice and the Settlement Agreement, the terms of the 
Settlement Agreement will control.  You can view a copy of the Settlement Agreement at 
www.______.com, or you can obtain a copy of the Settlement Agreement by sending a request in 
writing, to the Settlement Claims Administrator at the contact information listed in Paragraph 4, 
above.  Alternatively, you can contact your lawyers at Shavitz Law Group, P.A. at the contact 
information listed at Paragraph 7, above. 
 
DATED: ________________ 

http://www.shavitzlaw.com/
http://www.______.com/


  

IN THE CIRCUIT COURT OF THE SEVENTEENTH JUDICIAL CIRCUIT 
IN AND FOR BROWARD COUNTY, FLORIDA 

 
FLOR K. GROSCH,  
individually and on behalf all others similarly  
situated, 
   Plaintiff,    Case No.:   XXXX 

v.   
 
MERRILL LYNCH, PIERCE, FENNER &  
SMITH, INCORPORATED, 
 
   Defendant. 
____________________________________/ 
 
I. CONSENT TO JOIN 
 

I hereby consent to join and opt-in to become a plaintiff for settlement purposes in the 
above-captioned lawsuit (the “Litigation”) against Merrill Lynch, Pierce, Fenner & Smith, Inc. 
and Bank of America Corp. (together, “Merrill Lynch”), and to be bound by the settlement 
approved in the Litigation.  I further agree that the Plaintiff in the Litigation shall act as my agent 
and make all decisions on my behalf concerning the settlement approval process.  I also agree to 
be bound by the collective action settlement described in the accompanying Notice. I hereby 
designate the law firm Shavitz Law Group, P.A. to represent me in the Litigation. 
 
II. RELEASE 
 

In exchange for the consideration described in the Notice of Settlement of Collective 
Action Lawsuit and approved by the Court in this matter, I, by my signature below, fully and 
completely release Merrill Lynch, Bank of America Corporation, all of their subsidiaries, related 
companies, successors, and plans, and all of their current, former and future officers, directors, 
employees, assigns, agents, plans and plan trustees, independent contractors, shareholders, 
attorneys and representatives, jointly and individually (collectively the “Released Parties”) from 
any and all federal, state and local wage and hour claims of any type (including claims arising out 
of or derivative of such claims) that accrued during my employment with Merrill Lynch or 
Released Parties as a Financial Solutions Advisor Stage I - Registration Candidate (Job Code 
BQ058), an ADRP Trainee (Job Code BQ249), an ADRP Financial Solutions Advisors (Job Code 
BQ250), and/or a Financial Solutions Advisors Stage I (Job Codes BQ223) at any time during 
from [three years prior to date of Court Approval] through [date of Court Approval].  These 
Released Claims include, but are not limited to, all state and federal claims for unpaid overtime 
wages, minimum wages, and/or other wages, interest, liquidated damages, attorneys’ fees, costs, 
and expenses.  To the extent there are any statutory protections against any type of release, 
including without limitation under Section 1542 of the California Civil Code,2 then I shall be 

 
2 California Civil Code Section 1542 provides: “A general release does not extend to claims that the creditor or 
releasing party does not know or suspect to exist in his or her favor at the time of executing the release and that, if 
known by him or her, would have materially affected his or her settlement with the debtor or released party.” 
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deemed to have waived any such protection to the fullest extent permitted by applicable law.   I 
also represent and warrant that I have not assigned or transferred, or purported to assign or transfer, 
to any person or entity, any claim or any portion thereof or interest therein released herein, 
including, but not limited to, any interest in the Litigation, or any related action. 
 
       
Full Legal Name (print) 

       
Signature 

 
       
Maiden or Other Names Worked Under 

 
 
       
Street Address* 

 
 
       
E-mail Address* 

 
 
       
City, State and Zip Code* 

 
 
       
Cell phone* 

 
 
       
Home Telephone Number* 

 
 
*This information will be redacted and will not be filed in the public record.  This information will be used solely for 
Plaintiff’s Counsel and the Settlement Claims Administrator to communicate with you. 
 



 

EXHIBIT B 

  



1 

 

IN THE CIRCUIT COURT OF THE SEVENTEENTH JUDICIAL CIRCUIT 

IN AND FOR BROWARD COUNTY, FLORIDA 

 

 

FLOR K. GROSCH,  
individually and on behalf all others similarly          Case No.: XXXX 
situated,   
 

 

 

   Plaintiffs,     

v.   

 

MERRILL LYNCH, PIERCE, FENNER &  

SMITH, INC. and BANK OF AMERICA  

CORP, 

 

   Defendants. 

____________________________________/ 

 

AGREED ORDER ON PLAINTIFF’S UNOPPOSED MOTION FOR ORDER 

APPROVING SETTLEMENT OF COLLECTIVE ACTION AND AUTHORIZING 

NOTICE OF SETTLEMENT AND OPPORTUNITY TO FILE CONSENT TO JOIN AND 

RELEASE FORMS, AND DISMISSAL WITH PREJUDICE 

 

THIS MATTER came before the Court upon the Plaintiff’s Unopposed Motion for Order 

Approving Settlement of Collective Action and Authorizing Notice of Settlement and Opportunity 

to File Consent to Join and Release Forms, and Dismissal with Prejudice (the “Motion”).  Having 

reviewed the Motion and the Settlement Agreement, and the Court being otherwise fully advised 

in the premises, it is 

ORDERED AND ADJUDGED as follows: 

 

The Motion is GRANTED.  The Court finds that the Parties’ Settlement is fair, reasonable 

and just in all respects. 

 



2 

 

1. The Parties’ Settlement is APPROVED in its entirety, and its terms incorporated herein 

by reference.   

2. This Action is DISMISSED WITH PREJUDICE in its entirety. 

3. This Court will RETAIN JURISDICTION to enforce the Settlement. 

4. The case is closed and all pending motions are denied as moot. 

 

DONE AND ORDERED, in Chambers, in Broward County, in the Seventeenth Judicial 

Circuit, this ___________ day of  _______________, 20____. 

 

      _______________________________   

  Honorable Judge XXXX 

        Seventeenth Judicial Circuit of Florida 

 

cc:  

 

Gregg Shavitz, Esq. and Paolo C. Meireles, Esq., Shavitz Law Group, P.A. 622 Banyan Trail, Suite 

200, Boca Raton, Florida 33431. Tel: (561) 447-8888, Fax: (561) 447-8831; email: 

gshavitz@shavitzlaw.com; e-mail: pmeireles@shavitzlaw.com.  

 

XXXX[defense counsel contact information].  
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GENERAL RELEASE IN EXCHANGE FOR GENERAL RELEASE PAYMENT  

(“General Release”) 

 
[Plaintiff’s / General Release Payment recipient full name], on behalf of himself or herself 

and his or her heirs, representatives, successors, and assigns (collectively, “EMPLOYEE”), Merrill 
Lynch, Pierce, Fenner & Smith, Inc. and Bank of America Corp. (collectively “Merrill Lynch” 
and, together with EMPLOYEE, the “Parties”), for good and valuable consideration, the receipt of 
which is hereby acknowledged, and in order to resolve and settle finally, fully, and completely all 
matters or disputes that now or may exist between them, including the proceeding before the Circuit 
Court of the Seventeenth Judicial Circuit in and for Broward County, Florida titled Flor K. Grosch 

v. Merrill Lynch, Pierce, Fenner & Smith, Inc., et al., (the “Litigation”), hereby agree as follows: 
 

1. Consideration.  EMPLOYEE understands and agrees that by signing and returning 
this General Release and, contingent upon the Court’s approval of the Joint Stipulation of Settlement 
and Release filed in the Litigation (“Settlement Agreement”), and the Court’s approval of a General 
Release Payment (as defined in the Settlement Agreement), EMPLOYEE will be eligible to receive 
a General Release Payment of Ten Thousand Dollars and Zero Cents ($10,000.00), or such other 
amount as approved by the Court, consistent with the provisions of Section III.F.3 of the Settlement 
Agreement, as well as an individual Settlement Payment as may be applicable (as discussed in the 
Settlement Agreement) consistent with the Settlement Agreement.  The General Release Payment 
shall be deemed non-wage compensation and reported to EMPLOYEE on IRS Form 1099.   

 
2. Release and Waiver of Rights and Claims.  In exchange for the General Release 

Payment, and to the full extent permitted by law, EMPLOYEE voluntarily, completely, and 
irrevocably releases, acquits, and forever discharges Merrill Lynch, Bank of America Corporation, 
and all of their subsidiaries, related companies, successors, and plans, and all of their current, 
former and future officers, directors, employees, assigns, agents, plans and plan trustees, 
independent contractors, shareholders, attorneys and representatives, jointly and individually 
(collectively, “RELEASED PARTIES”), from any and all claims, whether in law or in equity, 
which EMPLOYEE asserts or could asserts, whether known or unknown, at common law or under 
any statute, rule, regulation, order or law, whether federal, state, or local, or on any grounds 
whatsoever, including without limitation, claims under the Age Discrimination in Employment 
Act (the “ADEA”), Title VII of the Civil Rights Act of 1964, the federal Equal Pay Act, the 
Rehabilitation Act of 1973, the Americans with Disabilities Act, the Family and Medical Leave 
Act of 1993 (the “FMLA”), the Employee Retirement Income Security Act of 1974, the Racketeer 
Influenced and Corrupt Organizations Act, the Financial Reform Recovery and Enforcement Act 
of 1989, Section 1981 of Title 42 of the United States Code, the federal Worker Adjustment and 
Retraining Notification (WARN) Act, any other federal, state, or city laws concerning workplace 
rights or obligations or payment of wages, claims for violation of privacy rights, claims for 
violation of civil rights, claims for denial of equal rights, discrimination, wrongful termination, 
retaliation, breach of contract, equitable remedies, interference with advantageous relations, all 
tort claims, and all claims that were or could have been raised by EMPLOYEE in the Litigation, 
or which arose prior to the date the EMPLOYEE signs this General Release, against the 
RELEASED PARTIES with respect to any event, matter, claim, damage or injury arising out of 
EMPLOYEE’s employment with the Merrill Lynch, the termination of such employment, any 
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application for employment with the Merrill Lynch, and/or EMPLOYEE’s eligibility for 
employment with the RELEASED PARTIES. 

 
3. Release Exclusions.  Excluded from the release in Section 2 above are any claims 

arising after execution of this General Release, and any claims this General Release cannot waive 
such as for unemployment or worker’s compensation; any right to COBRA benefits or vested 
retirement benefits; any existing rights of defense and indemnity or liability insurance coverage; 
and the right to enforce this General Release.  Nothing in this Agreement limits EMPLOYEE’s right 
to file a claim, give information, or participate in an investigation or proceeding with a government 
agency such as the EEOC, SEC or OSHA under any law protecting such rights.  But EMPLOYEE 
does give up, however, any money or other personal benefit he or she might receive from Merrill 
Lynch (not a government agency) for any such claim or litigation, unless prohibited by law. 

 
4. Covenant Not to Sue.  A “covenant not to sue” is a legal term meaning that an 

individual promises not to file a lawsuit in court.  Besides waiving and releasing the claims covered 
by Section 2 above, EMPLOYEE agrees never to sue Merrill Lynch or any other RELEASED 
PARTIES, or join a lawsuit against any such party, in any forum for any claim encompassed by the 
release in Section 2 above.  Notwithstanding this agreement, EMPLOYEE may bring a claim to 
enforce this General Release or to challenge its validity under the ADEA, and may participate in the 
Litigation.  If EMPLOYEE sues Merrill Lynch or any other RELEASED PARTIES in contravention 
of this provision and fails to cure EMPLOYEE’s action within fourteen (14) days of written notice of 
the violation from the RELEASED PARTIES, EMPLOYEE shall be liable to the RELEASED 
PARTIES and any such other parties for the full sum of the General Release Payment paid to 
EMPLOYEE pursuant to this General Release.   

 
5. Other Agreements.  EMPLOYEE also understands and agrees as follows:  

 
(a) EMPLOYEE is entering into this General Release, intending to be bound 

by its terms, knowingly, voluntarily, and with full knowledge of their significance.  EMPLOYEE 
has not been coerced, threatened, or intimidated into signing this General Release; 

(b) EMPLOYEE has been advised to consult with a lawyer prior to signing this 
General Release and agreeing to be bound by its terms and has, in fact, consulted with counsel 
with the Shavitz Law Group, P.A.;  

(c) EMPLOYEE has been given a reasonable amount of time to consider this 
General Release;  

(d) EMPLOYEE is not otherwise entitled to the consideration described in this 
General Release;  

(e) EMPLOYEE has not suffered any on-the-job injury for which EMPLOYEE 
has not already filed a worker’s compensation claim;  

(f) EMPLOYEE shall not voluntarily assist, encourage, or cooperate with any 
person in threatening, commencing, or maintaining an employment-related claim, action, or 
demand against RELEASED PARTIES for an existing claim or potential claim covered by Section 
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2 of this General Release, whether presently known or unknown by the threatening, commencing, 
or maintaining party, except as required by court order or otherwise required by law [if employee 
is under 40, end with a period and add “and” after semi-colon in prior provision, (e); if employee 
is 40 or older, include a semi-colon at this point and then add the following two provisions] 

(g) EMPLOYEE has been given at least twenty-one (21) days to consider this 
General Release; and 

(h) For a period of seven (7) days following the execution of this General Release, 
EMPLOYEE may revoke his or her acceptance by delivering a written revocation within the seven 
(7) day period to Released Parties’ counsel, Elena D. Marcuss, Esq., McGuireWoods, 500 East Pratt 
Street, Suite 1000, Baltimore, MD 21202.   
  
 By my signature below, I AFFIRM AND ACKNOWLEDGE that I have read the 

foregoing General Release, that I have had sufficient time and opportunity to review and 

discuss it with the attorney of my choice, that I have had any questions answered to my 

satisfaction, that I fully understand and appreciate the meaning of each of its terms, and that 

I am voluntarily signing the General Release on the date indicated below, intending to be 

fully and legally bound by its terms.   

 

 

 

 

 

 

 

 

[This Section Intentionally Left Blank.  Signatures on the Following Page.] 
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I further AFFIRM AND ACKNOWLEDGE that I consent to join and opt-in to become a 

claimant for settlement purposes in the Arbitration against Merrill Lynch, and to be subject 

to the release set forth in Section IV (“Release”) of the Parties’ Settlement Agreement.   

 
 
 
        
EMPLOYEE SIGNATURE 
 
        
EMPLOYEE NAME (print) 
 
Dated:         
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